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UFLAC Presents Alternative Budget
to City Council

  On Friday, April 16, UFLAC 
members Pat McOsker and 
Fernando Jimenez participated 
in a press conference at the 
Griffith Observatory with more 
than a dozen leaders of other 
c i ty unions .  The press 
conference had been called to 
unveil a counterpoint to the 
Mayor’s proposed budget; the 
c o u n t e r p o i n t b e i n g a n 
“alternative budget” developed 
over the previous month by the 
city’s unions. 
 The idea to develop an 
alternative budget came about in 
private meetings union leaders 
had concerning the city’s fiscal 
crisis.  At those meetings it was 
decided that the best way to 
push back against the 2010/2011 
budget the Mayor would 
propose in the coming weeks – a 
budget which was bound to 
include massive layoffs, service 
reductions and other cuts – was 
to offer the City Council a 
sensible and realistic alternative.  
At the suggestion of UFLAC, 
former Mayoral Budget Director 
and Local 112 Business Agent 
Eric Shabsis was hired to craft a 
comprehensive proposal with 
the goal of preserving jobs and 
services.  
  Over the next several weeks 
Eric worked with each union to 
incorporate every realistic idea 
regarding efficiencies, full cost 
recovery, improved collections, 
new sources of revenue and 
consolidations.  After all was 
said and done he and his team 
had iden t i f i ed the funds 
necessary to preserve core 
services in each department, and 
they came away with an excess 
of slightly more than $40 
million.  

  Union leaders reconvened to 
deliberate on how to use these 
additional identified funds in our 
budget proposal.  After some 
discussion, the group decided 
that the best use of the money 
would be the restoration of full 
LAFD staffing.  As a result, 
ending the MCP became a key 
component of the union-
developed alternative budget.
 At the Griffith Observatory 
press conference, city union 
leaders spoke one-by-one of the 
importance of the services 
provided by the workers whom 
they represented. 
 The final speakers to the 
p o d i u m w e r e L o c a l 11 2 

members Pat McOsker and 
Fernando Jimenez.  The 
message they delivered together 
focused on public and firefighter 
safety, and it clearly made a 
powerful impression on the 
assembled press corps.
  President McOsker introduced 
Fernando Jimenez by describing 
in detail the circumstances of a 
greater alarm fire fought by 
Jimenez’s crew and dozens of 
other Local 112 members in 
Boyle Heights only a few nights 
prior.  As McOsker told it, the 
fire occurred in a 50’ X 100’ 
center-hallway apartment only a 
few blocks from Fire Station 2, 
where A/O Jimenez works.  

Light Force 2 arrived within 
minutes of the call, but they 
arrived alone because Engine 2 
had been browned out that day.  
Consequently, the crew of LF 2 
was forced to go into fire attack 
while leaving the task of 
ventilation to later arriving 
companies.  
  A/O Jimenez and his  
c o m p a n y ’s p r o b a t i o n a r y 
firefighter advanced a line into 
the burning structure in an 
attempt to get water on the fire.  
In those initial minutes before 
help arrived and while these two 
crawled on bellies searching for 
the seat of the flames, the 
intense heat (due to pack-rat 

conditions and the lack of 
ventilation) caused A/O Jimenez 
a n d F i r e f i g h t e r S h a n n o n 
Lombard to be burned on their 
faces, ears, shoulders, and 
backs.  Both of the firefighters’ 
helmets melted and their turnout 
coats were singed.  Incredibly, 
they hung in there until the job 
was done.  It was fortunate that 
neither was more seriously hurt 
or killed that night.
 M c O s k e r ’s r e c o u n t o f 
Jimenez’s efforts grabbed the 
attention of those in attendance.  
Stepping to the microphone 
next, Fernando Jimenez spoke 
briefly but powerfully.  His 
message was simple:  “I was 
lucky that night.  I wasn’t hurt 
bad and I’ll be fine, but I’m 
worried about my coworkers.  
Eventually an LAFD firefighter 
is going to get killed if we don’t 
end these brownouts.  City 
Council; please adopt our 
budget and reopen closed fire 
companies and ambulances.”
  In the coming weeks as the 
city’s budget process plays out, 
UFLAC leaders and their allies 
in labor will be aggressively 
lobbying City Council Members 
to do just that.  There is no 
guarantee that labor’s budget 
will be adopted by the Council 
this May, but there is hope:  It’s 
the Mayor’s job to propose a 
budget each year, but the 
Council has the discretion to 
amend it in any way that they 
see fit.  Recent events – 
especially those regarding the 
DWP rate hike and payment to 
the general fund – suggest that 
City Council Members are ready 
take a more dominant role in the 
governance of Los Angeles.  
Adopting a budget that reopens 
fire companies and ambulances 
would be a great place to start.   

UFLAC President Pat McOsker and Fernando Jimenez speak to  
Assembled Press Corps about Public and Firefighter Safety

 

   March 25, 2010 – after nearly 
a year of very contentious 
negotiations which included 
u n p r e c e d e n t e d l e v e l s o f 
acrimony, threats, certain City 
officials negotiating in the 
media, persistent internal 
interference, impasse, mediation, 
successful fact-finding, and an 
eventual coming together, all 
done in the context of the most 
severe governmental fiscal crisis 
since the Great Depression – 
your UFLAC Negotiating Team 
concluded an agreement with the 
City on a successor to our MOU.

 The agreement, which covers 
the period from July 1, 2009 to 
J u n e 3 0 ,  2 0 1 0 , w a s 
overwhelmingly ratified by the 
Membership in meetings which 
took place at the James A. Perry 
Labor Center on March 24th and 

25th by a vote tallying 95% in 
favor and 5% opposed.  As of 
this writing, Councilmember 
Zine has agreed to waive a 
hea r ing a t the Pe r sonne l 
Committee and the contract is 
scheduled for consideration by 
the full Council during the week 
of April 19.  There is no known 
opposition.

  Notable in this accomplishment 
was the ability of your Team to 
hold together in the face of 
considerable difficulties and, 
w e e k i n a n d w e e k o u t , 
d e m o c r a t i c a l l y a n d 
collaboratively work together 
and with certain honest brokers 
in City government to protect 
the members’ pay,  benefits, and 
conditions of employment. 
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 UFLAC Members Ratify Contract      

Election Committee Member                   
Tom Kennington Helps to Conduct 

Ratification Vote
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By Paul Gilbrook
1st Vice President

  In March of this year I along 
with Pat McOsker, Frank Lima, 
Dave Pimentle,  Choung Ho and 
Tony Gamboa attended the IAFF 
Legislat ive Conference in 
Washington D.C.

 I t was a great learning 
experience to be part of the 
lobbying work that had to be 
accomplished.  We heard from 
Senators and members of 
Congress from throughout the 
Nation who came before the 
delegation to speak on the issues 
facing professional firefighters.

 T h i s I A F F L e g i s l a t i v e 
Conference was attended by 
over 1000 union firefighters 
from all over the country 
representing just under 300,000 
IAFF members.  Every major 
l o c a l w a s i n a t t e n d a n c e 
including FDNY, Chicago, 
Philadelphia, Houston, San 
Francisco, and Boston.

 After attending the opening 
session and political speeches, 
the IAFF executive board and 
staff educated the attendees on 
the issues that were the focus in 
this conference.  Armed with this 
knowledge, the delegates set off 
to meet with their elected 
officials from their home towns.  
Your UFLAC representatives did 
the same and after meeting with 
our own representatives, we 
came back with the assurance 
that we were well received and 
that they had UFLAC’s best 
interests at hand.  The respect 
that Local 112 received was 
phenomenal.  Some of our 
m e m b e r s h a v e a c l o s e 
relationship with our Mayor and 
City Council Members.

 Speaking of the IAFF, I was 
recently asked by a Captain from 
Fire Station 85 who wants to 
b e c o m e a U F L A C u n i o n 
steward, “What exactly does the 
IAFF do for our members?”  It’s 
a very good question.  We are so 
busy at the union office lately 
that we forget to take the time to 
educate our members on the 
importance of belonging to an 
organization such as the IAFF.  
Let me enumerate just a few 
things that have taken place 
since I’ve been around.

Excise Tax Issue
 Most recently, the I.A.F.F. 
almost singularly demanded that 
the Health Reform Bill that was 
being considered by the senate 
and then passed had to be 
amended so that our members 
wouldn’t be unfairly taxed as a 
result of our so called “Cadillac 
Insurance Plan.” Due to I.A.F.F. 
President Schaitberger’s efforts, 
the bill was changed.  To start, it 
won’t have any effect until 2018 
and then the minimum threshold 
for triggering the tax will be 
$27,500 for family plans and 
$10,200 for individual plans.  It 
will be further adjusted so that 
firefighters can take advantage 
of the adjustments.  This was a 
major accomplishment for our 
members by the I.A.F.F.

NFPA 1710
  The staffing standard took 
years to pass and would not have 
been implemented without the 
I.A.F.F.’s tenacity and hard 
work.   UFLAC members serving 
on this committee have included 
Pat McOsker and Frank Lima 
(current) and former UFLAC 
Presidents Don Forrest and Ken 
Buzzell.  NFPA 1710 continues 
with President Schaitberger and 
the I.A.F.F. senior staff working 
to make it better and stronger for 
all I.A.F.F. affiliates with each 
new edition.

Personal Protective 
Clothing and Equipment
  The I.A.F.F. has also been in 
the forefront on state of the art 
P.P.E.’s.  The I.A.F.F. has always 
asked UFLAC  to be involved in 
these programs,  going back over 
40 years starting with UFLAC 
board member Ralph Travis.  
Today, the I.A.F.F. has now 
completed the new project 
H E R O E S ( H o m e l a n d 
E m e r g e n c y R e s p o n s e 

Operational and Equipment 
Systems), the I.A.F.F. initiative 
to rapidly develop, prototype 
a n d f i e l d t e s t s t r u c t u r a l 
f i r e f igh t ing P.P.E . ’s wi th 
enhanced chemical, biological, 
r ad io log ica l , and nuc lear 
(CBRN) protective qualities to 
account for today’s new threats.  
Another significant health and 
safety project the I.A.F.F. has 
undertaken is the new SCBA 
technology.

Line-of-Duty Death
 Unfortunately,  emergency 
responders sometimes make the 
u l t ima te s ac r i f i ce i n t he 
performance of their job.  The 
I.A.F.F.  continues to assist 
NIOSH with the Firefighter 
LODD program – a program that 
was created by the I.A.F.F.  The 
I.A.F.F. provides technical 
assistance or actual investigation 
assistance of facilities for serious 
p r o f e s s i o n a l f i r e f i g h t e r s .  
Addi t ional ly,  the I .A.F.F. 
provides instant notification of 
deaths of I.A.F.F. members and 
provides protocols to assist local 
affiliates that experience a line-
of-duty death.  The I.A.F.F. 
assists locals and families with 
the federal PSOB claims, 
another program created by the 
I.A.F.F.  in 1976. PSOB claims 
now pay over $300,000 to the 
family of a fallen member.  The 
I.A.F.F. immediately details 
senior staff to a jurisdiction after 
any multiple firefighter fatality 
event to assist the local affiliate 
and f i re depar tment wi th 
e x p e r i e n c e d a d v i c e a n d 
personnel to address all the 
logistical needs, as it did with 
the March 1998 deaths of 
UFLAC members Eric F. Reiner, 
Michael A. Butler and Michael 
D. McComb. 
   The I.A.F.F. also has its Fallen 
Firefighter Memorial, which is 
located in Colorado Springs, 
Colorado.  The Memorial honors 
the sacrifice made by I.A.F.F. 
professional firefighters and 
paramedics who have given their 
lives in the line of duty.  Since 
its creation in 1976, the names 
of 2,274 fallen I.A.F.F. members, 
which include 35 UFLAC 
members, have been engraved 
onto the wall of honor located 
behind the memorial.  The 
I.A.F.F.  is currently finalizing 
plans to add the names of all 
I.A.F.F. members who were 
previously killed in the Line of 
Duty (beginning in 1918) to the 
memorial walls.   Our I.A.F.F. 
Memorial serves as a public 
reminder of the risks firefighters 
take every day.

Wellness Fitness 
Initiative

Prior to 1996, there were no 
recognized criteria for medical 
exams for firefighters.  When 
offered, these medical exams 
amounted to nothing more than 
what the general population 
receives and in some cases even 
less.  The hazards and exposures 
we face every day demand that 
we receive the appropriate 
m e d i c a l s c r e e n i n g a n d 
surveillance for early detection, 
treatment and survivability.  The 
I.A.F.F., I.A.F.C. and 10 pairs of 
l o c a l u n i o n s a n d t h e i r 
municipalities joined together to 
form the Fire Service Joint 
Labor Management Wellness-
Fitness Task Force.  The I.A.F.F. 
has developed a holistic, positive 
rehabilitating and educational 
approach to wellness and fitness 
programs in the fire service.  
This led to the development of 
the WFI, the first program 
des igned spec i f i ca l ly fo r 
firefighters to address annual 
medical and fitness evaluations, 
i n j u r y a n d m e d i c a l 
rehabilitation, and behavioral 
health.  This program has 
become the model for wellness-
fitness programs for the fire 
service and has now been 
incorporated into the NFPA 
Standards 1582 and 1583.  The 
I.A.F.F.  and the WFI has raised 
the bar for what is acceptable 
when the health and safety of 
firefighters is at stake.  Further, 
the I.A.F.F.,  with the Task Force 
h a s a l s o d e v e l o p e d t h e 
Candidate Physical Ability Test 
(CPAT) and the I.A.F.F. Peer 
Fitness Trainer Certification  
Program.

Fire Ground Survival
 For the past 200 years, the 
dangers faced by firefighters and 
the line-of-duty deaths we 
suffered were considered part of 
the job and unavoidable .  
Protection of property was 
considered more important than 
our safety.  While other 
i ndus t r i e s have p rov ided 
a d d i t i o n a l r e s o u r c e s a n d 
standardized training to protect 
their work force, the fire service 
has left this up to individual 
departments.  If there is any 
situation where we should 
receive standardized training so 
we can operate in a focused and 
organized manner it is when our 
lives are at stake.  Why isn’t 
there a national program for 
survival training?  Why do we 
rely on individual departments 
with shrinking budgets to 
provide the most critical training 
we all need?  The I.A.F.F. 
decided it was time to change 

this.  They brought together 
subject matter experts from 
across North America, including 
UFLAC members, to develop 
the I.A.F.F. Fire Ground Survival 
Program.  This initiative relies 
on the experiences that our 
members have faced on the fire 
ground so firefighters in the 
same situation will be able to 
perform standard, potentially 
life-saving actions if they 
become los t , d i sor ien ted , 
injured, low on air, or trapped.  
This program debuted at the 
I.A.F.F.’s John P. Redmond 
Symposium held here in Los 
Angeles last November of 2009 
and included instructors and 
executive board members from 
UFLAC.
Cancer Presumptive Law
 The Cancer Presumptive Law 
was created by our s ta te 
organization affiliated with the 
I.A.F.F.  They worked together 
t o p a s s t h e 1 s t C a n c e r 
Presumptive Law in the United 
States, right here in California, 
signed by then Governor Jerry 
Brown.  As a result of this bill 
becoming law, numerous LAFD 
members and their families  
have received benefits they 
would not have had had this bill 
not passed.
UFLAC Members Being 
an Integral Part of the 

I.A.F.F.
  Local 112 has had the honor of 
o u r m e m b e r s s e r v i n g o n 
extremely important committees 
giving UFLAC members a 
strong voice on the direction the 
I.A.F.F.  takes.  Past UFLAC 
President Don Forrest worked 
with the I.A.F.F. on numerous 
issues including many years on 
the NFPA 1710, 1500, 1975, 
1951,  and 1983 Committees.  
Past UFLAC President Ken 
Buzzell worked on NFPA 1710 
for 5 years.  UFLAC Treasurer 
Brian Hishinuma was elected 
and served 18 years on the 
prestigious I.A.F.F.  Human 
Relations Committee.

  What is really interesting is the 
fact that our dues to the 
International are the lowest of 
any union and have been for 
many years.  I can’t understand 
how the I.A.F.F. does it.

  These are but several important 
items the I.A.F.F. provides the 
UFLAC members.  I could go on 
and on about the IAFF and what 
it means to you, the member.  If 
you would like to learn more 
about your International Union 
c h e c k o u t t h e w e b s i t e 
www.IAFF.org
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  On March 23 and 24, UFLAC 
members signified their approval 
of a new contract, with 95% 
voting in favor of ratification.  It 
was the right decision by the 
membership, and I couldn’t be 
more proud of the work done by 
the UFLAC Negotiating Team to 
get us there.
  The deal reached between the 
City and UFLAC was many 
months in the making and was 
achieved in spite of the most 
difficult conditions ever faced by 
this union’s Negotiating Team.  
In the end, their courage and 
resolve in the face of extreme 
pressure – some of which was 
applied by a small group of self-
serving Local 112 members – 
yielded results that exceeded 
expectations.  
 The list of challenges that 
c o n f r o n t e d t h e U F L A C 
Negotiating Team during the 
past year reads like a horror 
story:  For starters, the world-
wide financial crisis caught up 
with the City of Los Angeles on 
the eve of contract talks.  The 
Mayor’s 2009/2010 city budget 
was unveiled last April with a 
$500 million spending reduction 
from the previous year.  $52 
million of that cut was from 
LAFD sworn payroll accounts.  
As he handed his austere budget 
over to the Council, the Mayor 
called on all unions to negotiate 
“shared sacrifice” contracts in 
order to save jobs and preserve 
city services.
  For civilian unions, shared 
sacrifice meant renegotiating 
existing contracts that still had 
three years left with 5%+ pay 
raises coming each year.  They 
were able to leverage that into 
new multi-year deals that pushed 
their pay raises into the future 
with a promise of no layoffs and 
no furloughs.  
  Cops and firefighters had no 
such leverage, but we went into 
negotiations with shared goals 
and strategies.  Unfortunately, 
only weeks into talks with the 
City,  we firefighters were hit 
square in the jaw with the 
ultimate setback: brownouts.  
Our Team’s focus immediately 
shifted.  For the next few months 
they tried desperately to find a 
deal to end brownouts in a way 
that was fair and affordable.   But 
try as they might, there was 
nothing the City’s negotiators 
would go for that would end 
brownouts – even temporarily – 
short of firefighters paying the 
full cost to staff the companies.   
  The pain of brownouts soon 
caused fractures within our 
Union.  A small group objected 
to the union’s effort to end 
brownouts – a course of action 
that had been voted on at a 
General Membership meeting.   

T h e e f f o r t w a s a p u b l i c 
information campaign consisting 
of phone calls, direct mail, 
precinct walks and free media, 
all designed to make citizens 
aware of brownouts and to put 
them in touch with their Council 
Members and/or the Mayor.  It 
was the only sensible,  realistic 
way to try and end brownouts 
before they took hold.
  But the self-servers thought 
they knew better, though they 
hadn’t bothered to come to any 
union meetings in the run-up to 
brownouts.  They went out on 
their own, emailing elected 
officials and contacting the press 
with their own message.  The 
message effectively was:  “The 
Union is wrong to be negative 
about brownouts.  They’re 
embarrassing us and they don’t 

speak for us.  Our plan is to 
eliminate firefighter positions 
(and create a huge manpower 
pool in that rank) to pay for an 
end to these brownouts.”   
  Just as we were on the verge of 
convincing a majority of Council 
Members to end brownouts on 
our terms, the tide turned.  
Elected officials put on the 
brakes and decided to wait and 
see how the struggle within the 
union would play out.   Their 
negotiators couldn’t believe their 
good fortune.  They ramped-up 
the pressure on us by declaring 
impasse just days after the 
fracture was exposed by those 
ill-advised emails to City 
Council Members.  And for the 
record; the City took us to 
impasse with a “last, best and 
final offer” of a $13 million cut 
of our pensionable pay, a freeze 

at that rate for the next four 
years, and a demand that we 
agree to continued brownouts! 
  The UFLAC Negotiating Team 
didn’t panic over impasse.  They 
knew that our offers were fair, 
reasonable and on-par with deals 
already negotiated with other 
city workers.  The Team knew 
that both the Mediator and the 
Fact-finder would side with us in 
the end, and that the process 
w o u l d p r o d u c e f a i r n e s s .  
Unfortunately, the same geniuses 
who had just torpedoed our 
brownout campaign weren’t 
done torpedoing their fellow 
firefighters just yet.  
  They started up again, now 
calling themselves “The Recall 
Committee”.  They began 
visiting fire stations to circulate 
petitions for the ouster of 

UFLAC leaders on the basis of 
the impasse declaration.  They 
called us “failed negotiators” 
and claimed that the impasse 
was a blunder that would surely 
result in an imposed contract 
with deep pay and benefits cuts.  
Their antics in fire stations 
understandably caused many 
union members to worry, and 
hundreds of them signed the 
recall petitions.  Now the City’s 
negotiators had the ultimate gift 
and they reasoned that they were 
completely in the driver’s seat.
  This put intense pressure on the 
UFLAC Negotiating Team, but 
they ignored it.  Rather than cut 
a quick, inferior deal to end the 
recall effort, they dug in.   They 
bargained through the appointed 
Mediator and still the City 
refused to budge.   Agonizing 
weeks went by, and eventually a 

Fact-finder was brought in.  He 
took testimony from our lead-
negotiator, from our attorney and 
from their side as well.  Two 
more weeks went by, and finally 
w e h a d t h e i n d e p e n d e n t 
confirmation that we longed for:  
The Fact-finders report came 
out, siding with us and calling 
for a one-year contract with 
deferrals rather than hard, 
permanent pay cuts.
  It wasn’t over yet.  The Fact-
finder’s report went to the 
Mayor’s EERC Committee next 
for their action.  They voted to 
re jec t i t and to offer us 
s o m e t h i n g e l s e .   T h e i r 
“something else” though was a 
real improvement.  It was the 
first offer made by the City in all 
those months that didn’t include 
pensionable pay cuts.   The Fact-
finder’s report had exposed the 
unfairness of that position.  The 
EERC now felt compelled to 
offer the basic provisions that 
the Fact-finder recommended, 
but with a twist.  The twist was 
to make the concess ions 
(uniform pay and holidays) hard 
give-backs rather than deferrals, 
and to throw in two other things 
t h e y r e a l l y w a n t e d ; t h e 
permanent take-away of FLSA 
credit for vacation time,  and 
making EMT certification a 
condition of employment.     
  The UFLAC Negotiating Team 
rejected that offer and countered 
w i t h t h e F a c t - f i n d e r ’ s 
recommendations only.  They 
b e l i e v e d t h a t L o c a l 11 2 
firefighters deserved a deferral-
only contract,  and they intended 
to get one.   Hearing of the 
rejection, the EERC reconvened 
quickly and voted to impose 
their offer by force.  The only 
thing left in the process now was 
for the EERC’s action to be 
voted on by the full City 
Council.
  My response was to contact the 
Council President immediately 
and inform him that hundreds of 
Local 112 firefighters would 
rally at City Hall on the day of 
the Council’s vote to impose.  
He urged patience,  saying that a 
fair, negotiated deal was still 
possible and he promised to 
work to achieve it.  He pledged 
t o k e e p t h e E E R C 
recommendation off the Council 
agenda while we worked toward 
a deal, and I agreed to hold off 
on planning for a rally. 
  Over the next few days a series 
of meetings were held.   In the 
end your UFLAC Team came to 
recognize that a few members of 
the EERC simply needed some 
sort of hard concession on our 
part before they could support a 
negotiated deal, and so we gave 
them one:  We offered to give-
back 6 months of uniform 

allowance ($367 per member) 
rather than defer it (as the Fact-
finder had recommended).  We 
specified though that at the end 
of 6 months the uniform 
allowance would resume.  Aside 
from that, we demanded the 
deferrals that the Fact-finder had 
recommended and we brushed 
aside the FLSA take-away and 
the “EMT as a condition of 
employment” provision.  Days 
later the EERC voted on our new 
package and we had a deal.
I can’t offer enough praise for 
the Negotiating Team’s efforts 
over these past several months.  
I t w o u l d h a v e b e e n 
u n d e r s t a n d a b l e h a d t h e y 
succumbed to the pressure and 
cut a lesser deal.  If they had,  it 
would have been easy to sell it 
as, “The best that could be done 
given the state of the economy.”  
But they wouldn’t do that.  They 
refused to let either the City’s 
negotiators, or that small group 
of union members working so 
h a r d t o h e l p t h e C i t y ’s 
negotiators, win this one.
  In the days ahead Local 112 
wil l face two more huge 
challenges.  Each will be made 
all the more difficult because of 
the ongoing financial crisis faced 
by the City.  The first is the 
b u d g e t d e l i b e r a t i o n s f o r 
2010/2011 which the Mayor will 
have begun by the time this 
article is being read.  The second 
is the restar t of contract 
negotiations for a successor to 
the hard-fought deal described 
above.  I hope that neither effort 
is compromised by any more 
antics on the part of “the Recall 
Committee” or any other union 
members who forget what it 
means to be a union.  
  Times are hard enough without 
union members undermining 
union members.  The people on 
the other side of the bargaining 
table don’t need any help 
sticking it to us.  Right now we 
should be working together like 
a bunch of firefighters at the 
scene of an emergency.  Let’s 
show some discipline here, 
Recall Committee:  After the 
dust settles there will be plenty 
of time to critique our operations 
and tell the world how you 
w o u l d h a v e d o n e t h i n g s 
differently.  Plus, if you wait 
until it’s over next time, your 
public pronouncements are 
much more likely to actually 
prove true.   

Fraternally,
     
    
 
        

Report from the 
President

Negotiating Team Perseveres

UFLAC President Pat McOsker at 
Ratification Meeting

By: Pat McOsker
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By Frank Lima
2nd Vice President

IAFF Fallen Firefighter 
Memorial

Please mark your calendars this 
year well in advance for the 
IAFF’s Fal len Firef ighter 
Memorial in Colorado Springs, 
Colorado. The event will be held 
on Saturday September 11th, a 
date never to be forgotten by the 
fire service.  God Bless our 
fallen FDNY brothers and sisters 
from ground zero. If you have 
never been to this fitting IAFF 
Union Memorial,  you need to 
witness this reverent site. It is a 
humbling reminder of how 
h a z a r d o u s a n d t o x i c o u r 
profession truly is; with deaths 
r a n g i n g f r o m l o n g t e r m 
cancerous exposures to horrific 
lives lost at Fire Incidents. The 
hundreds of bag pipers, color 
guards,  and spouses with 
children who have had their 
father or mother not return from 
t h e i r f i n a l a l a r m a r e 
unforgettable. Make it a point to 
get there at least once in your 
career.

Union Member vs. Union 
Member

  It is hard enough fighting the 
fight with certain managers/
Chief Officers that simply just 
do not understand the labor 
movement and co l l ec t ive 
bargaining laws, choose to 
ignore them, or more alarmingly 
forget their roots as a tailboard 
firefighter where they came 
from.  In my humble opinion, 
the hardest thing we as union 
officials do is handle our own 
members versus our own 
members - period!   I have had 
to do this with grievances on 
transfers.  Who is right?  Who is 
the union’s grievance committee 
going to support?  The union 
will always try to make the right 
decision that will best impact the 
entire membership in the future, 
not just one particular Station or 
a c o u p l e o f m e m b e r s . 
Complaints about one another 
are the bottom of the barrel work 
for union officials. Often times, 
union representatives will have 
to rescue themselves from 
representing a member because 
it is a conflict of interest; the rep 
has heard from both sides and 
could be perceived to be biased. 
Management truly enjoys the 
turmoil amongst our own 
bargaining unit brothers and 
sisters when we have member 
vs. member conflicts.  Before 
you run to the Complaint 
Tracking System (CTS), try to 
h a n d l e y o u r i s s u e s l i k e 
professional adults in the locker 
room. I just wanted to make you 
aware that these types of 
unfortunate situations seem to be 
on the rise.  Let’s stay as United 
as possible during these tough 
economic times of brownouts 
and economic uncertainty. 

Firefighter Bill of Rights -
Personnel Files

 I want to encourage everyone in 
Local 112’s bargaining unit to 
exercise their rights under the 
Firefighter Procedural Bill of 
Rights Act and review your 
personnel file while on duty 
and without loss of pay. Do not 
do this on your day off and have 
it impact your family life. I have 
samples of F-225 letter requests 
that have already been approved 
by management in past practice. 
They have to approve it, because 
it is the law.  California 
Assembly Bill 220, Government 
Code 3256.5. (a) states the 
following:
“ Every employer shall,  at 
re a s o n a b l e t i m e s a n d a t 
reasonable intervals, upon the 
request of a firefighter, during 
normal business hours, with no 
loss of compensation to the 
firefighter, permit that firefighter 
to inspect personnel files that 
are used or have been used to 
determine that firefighter’s 
qualifications for employment, 
p r o m o t i o n , a d d i t i o n a l 
compensation,  or termination or 
other disciplinary action.”
You also have the right to 
challenge any mistaken or 
unlawful portion that is a 
permanent part of your file.  You 
have the ability to correct, 
dispute, or remove any negative 
comments from your file.  Your 
file is more important to your 
future than you may think.  It 
can be reviewed for future 
promotions,  and it gets reviewed 
in a penalty phase in the Board 
of Rights process.  Please invoke 
your precious right to review 
your personnel file,  Division 
file, Operations file, and PSD 
file. You may also photocopy 
any and all pages of your file as 
well.  Management is obligated 
by law to detail you while on 
duty.  Save your valuable time 
on your day off and spend it with 
your family!

Union History, MLK, 
Teamwork, and Brownouts

“The true measure of a man is 
not during times of comfort and 
convenience, but rather during 
t i m e s o f c h a l l e n g e a n d 
controversy.” 
 What a great quote from a great 
leader who had guts to fight for 
what was wrong and unlawful.  
Dr. King has been an inspiration 
to many people over the years, 
a n d l e d t h e n o n - v i o l e n t 
movement against governmental 
bullying.  Dr. King had great 
qualities we can all look up to 
and learn from, especially from a 
union/labor perspective. When 
Dr. King was assassinated in 
Memphis, he was there to 
represent union sanitation 
workers who were underpaid, 
and were working in terrible 
conditions.  I’ve taken my 
family to the Lorraine Motel, 
and Room 306 is a very solemn 
place.  Let us as a United Local 
rise to that occasion now that we 
are in uncertain, challenging, 
and controversial  times with the 
Mayor’s continuance of brown 
outs and more proposed cuts on 
the way.  Try your best to stick 
together as a united team, have 
each other’s backs more, educate 
the public about the facts of the 
brown outs, the deaths already 
associated with the brownouts, 
and the impact on public safety 

they have had. Furthermore, 
please change your on-scene risk 
assessment thought process now 
that we have brownouts. Your 
risk vs. gain decision making in 
IDLH (Immediately Dangerous 
t o L i f e a n d H e a l t h ) 
environments must be weighed 
entirely differently now that we 
are severely understaffed, and 
the normal backup is not there 
like before. We had a close call 
with our brothers at Fire Station 
2, and nearly lost a few 
F i r e f i g h t e r s f r o m Tr u c k 
Company 2, while Engine 2 was 
parked without staffing sitting in 
Fire Station 2. Our prayers are 
with our burned firefighters and 
their families at this time.  Be 
safe out there and thanks for all 
of your hard work day in, day 
out.

IAFF Legislative 
Conference and Our 

Benefits
In March, we had another 
successful year on Capitol Hill 
by IAFF Locals from across the 
country. Bills were lobbied for 
additional USAR (Urban Search 
and Rescue) funding, 9/11 
Health Monitoring for rescue 
w o r k e r s , a n d c o l l e c t i v e 
bargaining nationwide to name 
just a few. You might be 
thinking, “Don’t we have 
collective bargaining here in Los 
Angeles?”  The answer is yes, in 
California collective bargaining 
is a state law. In situations like 
this, we lobby a federal law for 
our IAFF brothers and sisters 
nationwide who live in states 
where collective bargaining is 
not allowed, and it is against the 
law to meet with your employer 
at the table to discuss working 
conditions and wages. The 
USAR bill could bring the City 
of L.A. hundreds of thousands of 
dollars due to lobbying efforts of 
your union. This will ensure 
additional federal funding for 
USAR, so our LAFD budget will 
not have to keep supplementing 
an underfunded federal program. 
We met with Senators, Congress 
from the Southern California 
area, Department of Labor 
Secretary Hilda Solis, and 
several other dignitaries who are 
s u p p o r t i v e o f f i r e f i g h t e r 
legislation that will help us and 
our families.   I want you to 
know that your union is always 
out there fighting for additional 
benefits, increased firefighter 
legislation protections,  and most 
importantly to maintain our great 
pension and health benefits we 
already have.  Remember, the 
City did not just give you 
benefits like the Pension DROP 
program, diesel exhaust systems, 
deferred compensation, cancer 
presumptive laws, or wellness 

(to name a few) out of the 
goodness of their hearts. The 
great benefits that we currently 
enjoy (and sometimes take for 
granted) are all from the hard 
labor and negotiating efforts of 
your union.  We are fighting 
hard to keep what we have 
during these tough economic 
times. 

Representation
 Remember to always invoke 
your rights to representation. 
Even if you are one that thinks, 
“Just trouble makers need 
representation,” or “I am a team 
player/company member,” never 
waive your rights.   We recently 
had a witness interviewed 
(under duress), end up with a 
suspension packet months later,   
never having been told he was 
the subject of an investigation 
(you can’t make this stuff up). 
Remember, if you are questioned 
and not offered representation, 
or just asked, “I want to just 
gather a few facts,” the warning 
light should come on.  Always 
ask if answering the questions 
will lead to discipline.  If the 
answer is yes, then get a rep. If 
the answer is no, have your 
supervisor put that in writing 
and sign it prior to talking.  It 
should not be a problem if you 
truly are getting an immunity 
signature.
 Our member sh ip hasn ’ t 
changed, and with the same 
outstanding bargaining unit 
members we have, the LAFD/
PSD has created over 1000 
additional complaints per year 
with the CTS. We went for years 
around 100 investigations per 
year (give or take a few) on 
average. Pretty good for an 
organization with a little under 
4,000 members!  After the PSD 
creation years back,  and the CTS 
(Complaint tracking system)
knee-jerk reaction, we went to 

a p p r o x i m a t e l y 5 8 0 
investigations the first year and 
are now in the neighborhood of 
1,200 investigations per year!  It 
is a sad and broken system when 
companies are browned out, 
potentially life-saving training 
has fallen to the wayside, and we 
now have thousands of hours 
going towards investigations.  

Don’t get me wrong, discipline 
is a necessary component to any 
organization and it is the 
foundation of success. This 
union does not try to get 
members out of discipline.  The 
union is here to fight the fight 
about having the Department 
follow proper procedure and 
ensure that discipline is being 
h a n d e d o u t f a i r l y . T h e 
D e p a r t m e n t c o n t i n u e s t o 
unilaterally change the rules as 
we go, and seems to like 
circumventing the meet-and-
confer process as required by 
law. If you have any questions 
about this please call the union 
office anytime.

Stop, Drop, and Control 
High Blood Pressure

Please do me this one favor and 
get your blood pressure checked 
this month, document it, and 
continue a systematic check. 
Check it once a segment or once 
a week and write it down.  High 
blood pressure is the silent killer 
of firefighters, and it is easily 
treatable with medication. The 
IAFF and UFLAC have links on 
their websites about identifying 
high blood pressure, statistics, 
and additional information.  
Look to my past articles about 
high blood pressure.  I want to 
drill this into the membership 
and get our members thinking 
about it. Stay safe out there, 
have your blood pressure 
checked, and always have each 
other’s back.

Let’s Rise to the Occasion as a United Local

2nd Vice President Frank Lima kicks off MDA Fill-The-Boot Campaign at City Hall

Tony Gamboa, Chuong Ho, Congresswoman Waters, and 
Frank Lima in Washington D.C.
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What We Should Know About Our Medical Plans

 By: Brian Hishinuma
      UFLAC Treasurer

What medical plans are 
available? 

 UFLAC currently offers all 
eligible members a choice of 2 
plans offered by Anthem Blue 
Cros s o f Ca l i fo rn i a : t he 
Cal i forn iaCare HMO and 
Prudent Buyer PPO.

What’s the difference 
between the HMO and 

PPO? 
  In an HMO you must obtain all 
services within the HMO 
network.  Your care is managed 
by a Primary Care Physician 
(PCP) who provides care or 
refers you for specialty care 
when necessary.   A PPO allows 

members freedom of choice to 
go to a physician or facility 
within the network or outside of 
the network.  Members pay a 
higher cost sharing when they 
go out-of-network for covered 
services. 

CaliforniaCare HMO
• No out-of-pocket payroll 

deductions to cover member 
only or members and their 
families

• No deductibles
• No co-pays for X-Rays and 

Labs
Prudent Buyer PPO

• Ye a r l y o u t - o f - p o c k e t 
maximum of only $450 per 
member per year in-network

• 100% co-insurance for X-Ray 
and Labs
Both the Prudent Buyer 
PPO and CaliforniaCare 

HMO plans include:
• Radial Keratotomy - Lifetime 

benefit of $1,500 per eye
• Preventive Body Scan – Once 

every 24 months per member 
– employee and spouse only

What Additional Services 
are Available from Anthem 

Blue Cross?
  Anthem offers a 24/7 Nurseline 
you can use to answer questions 
about potential health problems 
for yourself and your family. 
The number is printed on the 
back of your Anthem ID card. 
You can also access an audio 
Library at this number.  The 
audio library offers more 
information on a wide variety of 
health subjects. 
  A “Future Moms” program for 
expectant mothers is also 
offered.  This is a support 
program which assists expectant 
m o t h e r s t h r o u g h t h e i r 
pregnancy. Everything you’ll 
need to participate in the 
program will be sent directly to 
your home. To enroll in the 
Future Mom program within the 
first three months of pregnancy, 
please call toll free (866) 
664-5404. 
  Mail Order Prescription Drug 
Program: This program saves 
you money and offers the 
convenience of having your 
prescriptions mailed right to 

your home!  To enroll in the 
mai l order program, ca l l 
Pharmacy Customer Service toll 
free at (800) 293-2202 or the 
phone number on the back of 
your ID card.
 Vision Care benefits are 
included with both your HMO 
and PPO plans.   You can call 
Vision Service Plan (VSP) at 
(800) 877-7195 to find an 
optical care provider or visit 
www.vsp.com 

How much do the 
medical plans cost?  

 The CaliforniaCare HMO is 
offered at no cost for UFLAC 
members and their families.  The 
Premier PPO is available at no 
cost to the member for member 
only coverage.   A member 
contribution is required through 
a payroll deduction to share the 
cost of family PPO coverage.
Where can I go to get more 
information on the UFLAC 

medical plans?  
 The UFLAC web site has a 
b e n e f i t s s e c t i o n w i t h 
information on all the UFLAC 
plans.  www.uflac.org

Anthem has also set up an 
i n f o r m a t i o n a l w e b s i t e 
s p e c i f i c a l l y f o r U F L A C 
members:
 www.anthem.com/ca/uflac

UFLAC members can contact 
the UFLAC Benefits Office at 
(800) 252-8352

UFLAC 
Member Cost:

California
Care HMO

Member Bi-
Weekly Cost

Member 
Only

$0

Member + 
Spouse

$0

Family $0
PPO
Member 
Only

$0

Member + 
Spouse

$104.97

Family $213.06

UFLAC at Press Photographers of Greater Los 
Angeles Awards Dinner

PPAGLA President Bob Riha, Mark Terrill, Mark Zaleski, Maria Riggs - 
UFLAC Excec. Asst.,  Adam VanGerpen- UFLAC Editor, and Will Lester

Announcing New 
Enhancements to Your Life 

and AD&D Insurance 
Coverage

 The UFLAC benefit Trustees 
recently approved changes and 
improvements to our Life and 
A c c i d e n t a l D e a t h a n d 
D i smembermen t (AD&D) 
Insurance program.  Most 
UFLAC active members will 
now have lower out of pocket 
costs.  Contract rates for retirees 
will not change and will be 
guaranteed not to increase for 4 
years. At this year’s insurance 
contract renewal, we initiated a 
thorough competitive bidding 
process with other insurance 
carriers to make sure we were 
getting the best value available 
in the market.
 At the end of this bidding 
process , UFLAC selected 
Reliance Standard as the winner 
to take over our Life and AD&D 
program.  We went with 
Reliance Standard based on their 
strong financial ratings with AM 

Best and Standard & Poor’s and 
the superior rates and value they 
are offering to UFLAC members 
on supplemental (optional) 
coverage.
 Life insurance is a key 
component of your family’s 
overall financial security plan.  
Just think of all the expenses 
your family would have to deal 
with on their own if something 
were to happen to you.  UFLAC 
m e m b e r s u n d e r s t a n d t h e 
importance of having adequate 
life insurance coverage as can be 
seen by our high participation 
ra te in the supp lementa l 
( o p t i o n a l ) l i f e p r o g r a m .  
Because of the strength of our 
numbers, UFLAC is able to 
negotiate extremely favorable 
rates for our members so they 
can afford supplemental life 
insurance to provide financial 
security for their families. 

The main features of 
UFLAC’s Life and AD&D 
program are as follows:

• B a s i c L i f e a n d A D & D 
coverage (at no cost to 
members):        $50,000

• Addi t ional /Supplemental 
(optional) Life and AD&D 
coverage:  up to $600,000 for 
a maximum total coverage 
amount of $650,000.   This 
increase of group te rm 
insurance will allow you to 
provide an additional $50,000 
of protection for your family. 

 During the open enrollment 
period,  you may add coverage 
f o r y o u r s e l f i n $ 5 0 , 0 0 0 
increments up to $600,000.

 (Maximum Coverage is 
$650,000. with Basic and Max 

Supplemental.) 
 Members who are already 
enro l l ed in supp lementa l 
optional coverage may add 
$50,000 of coverage during the 
open enrollment period on a 
guaranteed issue basis – no 
health questions or exam.  
  This year there is also a special 
one-time opportunity for active 
members who are not enrolled in 
supplemental optional coverage 
to add $50,000 of coverage 
without a medical exam or 
health questions.  After this year, 
members who are not enrolled in 

supplemental optional coverage 
will be required to complete a 
h e a l t h s t a t e m e n t a n d b e 
approved to get supplemental 
optional coverage.
  Members may also cover their 
spouses and dependent children.  
Dependent coverage is available 
in family increments of $10,000 
for your spouse and $4,000 for 
each of your dependent children
 There is a special one-time 
opportunity this year to add up 
to $80,000 of spouse coverage 
without a medical exam or 
health questions.  After this year, 
members may add $10,000 of 
spouse coverage without a 
m e d i c a l e x a m o r h e a l t h 
q u e s t i o n s a t e a c h o p e n 
enrollment up to the guaranteed 
issue maximum.  Amounts over 
the $80,000 guaranteed issue 
amount will require a health 
statement.
 The new maximum coverage 
amount available for your 
spouse is increasing from 
$100,000 to $150,000.  The 
dependent child maximum will 
remain the same at $40,000 for 
each dependent child.   
When you retire, up to age 70, 
your coverage is reduced to 50% 

of your active amount up to 
$125,000 for life insurance.  
Your AD&D coverage i s 
reduced to 50% plus $2,500 up 
to $130,000 maximum.
 Once you turn 70 and are 
retired, your life insurance 
coverage reduces to $5,000 and 
your AD&D coverage reduces to 
$7,500.
 The above is a very brief 
summary of the program.  
Please consult your Certificate 
of Coverage for plan details or 
you may call the UFLAC 
Benefits Office for answers to 
your questions: (800) 252-8352 
ext. 
  The Benefit Trustees are very 
excited about the improved life 
and AD&D insurance program 
we have been able to put 
together for UFLAC members.  
Take a moment and review the 
plan and enrollment information 
that is being mailed to your 
home and consider carefully 
your coverage selections.  The 
Trustees also urge you to update 
your beneficiary designation to 
assure that we have accurate and 
u p t o d a t e b e n e f i c i a r y 
information for you in our files.

UFLAC Life Insurance and AD&D Program

The officers and members of United 
Firefighters of Los Angeles City, Local 

112, IAFF, AFL-CIO-CLC extend 
heartfelt condolences to the family and 
many friends of Brother Edward Teter 

May he rest in peace

In Loving Memory . . .

Edward Teter / Engineer Ret.

http://vsp.com
http://vsp.com
http://www.uflac.org
http://www.uflac.org
http://www.anthem.com/ca/uflac
http://www.anthem.com/ca/uflac
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March 15, 2010 – IAFF 
General Pres ident Harold 
S c h a i t b e r g e r w e l c o m e d 
hundreds of delegates to the 
2010 Alfred K. Whitehead 
Legislative Conference at the 
Hilton Washington Hotel in 
Washington, DC. Despite the 
current rocky political climate, 
Schaitberger said the IAFF and 
its members must and will 
remain dedicated to issues 
important to fire fighters -- 

especially collective bargaining, 
understaffing, re-authorization 
of the Assistance to Firefighters 
(FIRE Act) grant program, 
expansion of the Urban Search 
and Rescue Teams response 
system, continued funding for 
9 / 11 r e s p o n d e r s m e d i c a l 
moni tor ing and t reatment 
programs and federal fire fighter 
pension reform.

Schaitberger also paid tribute 
to retired General Secretary-
Treasurer Vincent J. Bollon’s 
years of dedicated service to the 
I A F F a n d i t s m e m b e r s . 
Additionally, he congratulated 
n e w G e n e r a l S e c r e t a r y -
Treasurer Tommy Miller and 
IAFF 8th District Vice President 
Paul Hufnagel on their recent 
elections.

Turning to the business at 
hand, Schaitberger emphasized 
the importance of the week. “I 
so strongly believe that our 
political and legislative work at 
all levels of government is vital 

to the lives and livelihoods of 
every one of you and every one 
o f o u r a l m o s t 3 0 0 , 0 0 0 
members.”

H o w e v e r , S c h a i t b e r g e r 
acknowledged that the work will 
be an uphill battle, even after the 
2008 election saw many fire 
fighter supporters elected or re-
elected to office. “With so many 
positive political signs more 
than a year ago, with so many 
friends in power, I would never 
have predicted that we would 
still be waiting for collective 
bargaining, our s ignature 
proposal,” he said.

The General President also 
expressed his frustration with 
the ongoing health care debate 
and how the IAFF has had to 
fight against a proposed excise 
tax which would tax IAFF 
member health care plans.

“We’re not going to reform 
health care on the backs of our 
members who fought for their 
plans over the last several 

decades,” said Schaitberger. 
“And we are not about to allow 
anyone to place the cost of 
health care reform at the feet of 
the hard-working men and 
women of this union.”

While Schaitberger had harsh 
words for some, he praised some 
congressional leaders,  including 
Speaker of the House Nancy 
P e l o s i ( D - C A ) , U . S . 
Representatives Steny Hoyer 
(D-MD) and George Miller (D-
CA), U.S. Senate Majority 
Leader Harry Reid (D-NV) and 
U.S. Senators Dick Durbin (D-
IL) and Tom Harkin (D-IA).

The General President also 
acknowledged Labor Secretary 
Hilda Solis for improving 
worker sa fe ty, Homeland 
S e c u r i t y S e c r e t a r y J a n e t 
Napolitano for helping make 
positive changes to the Staffing 
f o r A d e q u a t e F i r e a n d 
Emergency Response (SAFER) 
grant program, Federal Aviation 
Administration Administrator 

Randy Babbit for revising 
Airport Response Fire Fighting 
(ARFF) standards, Agriculture 
Secretary Tom Vilsack for 
addressing important wildland 
fire issues and Homeland 
Security Secretary Kathleen 
Sebelius for keeping the IAFF’s 
hazardous materials training 
program fully resourced and for 
continuing to support line-of-
duty death investigations.

But,  Schaitberger cautioned, 
the IAFF and its members must 
stay focused regarding important 
issues, including collective 
bargaining.

“We aren’t going anywhere, 
except to Capitol Hill,  where we 
will keep on working, where we 
will keep on fighting,  every 
day,” said Schaitberger. “Let’s 
get to work, let’s get the job 
done for those on the frontlines 
and for the men and women of 
this great union.”

Reprinted from www.IAFF.org

Schaitberger Launches IAFF Political Agenda at Legislative 
Conference

Assemblyman Joe Coto (D-
San Jose) has introduced AB 
2253 on behalf of the California 
Professional Firefighters.

AB 2253 enacts the "William 
D a l l a s J o n e s C a n c e r 
Presumption Act of 2010."  The 
bill seeks to expand  the existing 
statute of limitations in a manner 
that more accurately reflects the 
increased risk to firefighters and 
other public safety personnel by 
those types of job-related 
cancers.

Joining Assembly Member 
Coto in introducing this measure 
are:

P r i n c i p a l C o -
Authors: Assembly Members 
Jeffries and Solorio.

C o - A u t h o r s : A s s e m b l y 
Members Bill Berryhill, Tom 
Berryhill, Blumenfield, Chesbro, 
Cook ,  F l e t che r, Fuen te s , 
Hagman, Lieu,  Mendoza, Nava, 
Portantino, Salas, and Villines

Curren t l aw provides a 
rebuttable presumption,  which 
states that cancer that develops 
or manifests itself while the 
firefighter is on active duty shall 
be deemed job-related for the 
p u r p o s e s o f w o r k e r s ' 
compensation.  This presumption 
is extended to a public safety 
officer for a period of three 
calendar months for each full 
year of service they worked, not 
to exceed 60 months beyond 
their last day of service.

Since the original cancer 
presumption statute was enacted 
over two decades ago, research 
and anecdotal evidence show:

Some industrially-caused 
cancers actual ly manifest 
themselves well-beyond the 
existing 60 month statute of 
limitations. 

The US Department of Health 
and Human Services reports that 
the time from genetic cellular 
change to the development of 
cancer is called the latency 
period.  Such a latency period 
can be 10 years or as long as 30 
years or more, which means that 
some cancers diagnosed today 
may be due to genetic changes 
that occurred in the cells some 
time ago.

Several of the cancers most 
closely associated with the 
firefighters and their profession 
(mul t ip le mye loma , non-
Hodgkin's lymphoma, prostate, 
and testicular cancer) have a 
latency period longer than 60 
months and likely closer to three 
to four decades.

Furthermore, CPF is aware of 
more than 50 studies that 
support the link between cancer 
and the carc inogens tha t 
firefighters are exposed to on the 
job.

Consequently, there is a 
critical need to extend the 
existing statute of limitations - 
from five years to 15 years -- to 
more accurately reflect the 

latency risk of detecting those 
types of job-related cancers that 
are contracted by firefighters 
a n d o t h e r p u b l i c s a f e t y 
personnel after separation from 
service.

William "Dallas" Jones was a 
dedicated firefighter and labor 
leader in Los Angeles County 
for nearly 35 years.  The passion 
and professionalism with which 
he conducted his duties as 
President for Los Angeles 
County Firefighters Local 1014 
and later as Secretary/Treasurer 
for California Professional 

Firefighters made him an 
excellent choice when he was 
tapped by Governor Gray Davis 
to lead the state Office of 
Emergency Services as Director 
from 1999-2004. During his 
time at OES, Dallas responded 
to and was on the ground during 
a myriad of emergencies, 
including the devastating fire 
storms in 2003 that engulfed 
southern California.  After 
leaving that post, he continued 
his work in the fire service labor 
movement by returning as 
Secretary-Treasurer for the 
C a l i f o r n i a P r o f e s s i o n a l 
Firefighters, even after he was 
diagnosed with cancer in 2007 
and ultimately succumbed to the 
insidious disease when it 
claimed his life in 2008.

This bill was introduced on 
February 19, 2010 and has been 
referred to the Assembly 
Insurance Committee, where it 
is awaiting a hearing date.

Re-printed from www.cpf.org

The William “Dallas” Jones Cancer Presumption Act of 2010

 I am honored to join the 
UFLAC Executive Board as a 
Director for the remaining term.  
For those of you who don't 
know me I have been a member 
of this department for over 21 
years.  I am currently assigned 
to Fire Station 26 "C” Platoon.  I 
have a loud voice and am not 
scared to address any issue that I 
feel needs attention.  I am going 
to use my education, training, 
past experience, and common 
sense in representing our 
membership to the fullest.  
Please feel free to contact me 
with any of your issues or 
concerns at: fescobar@uflac.org  

Thank you for allowing me to 
serve you. Task Force 75 Pays Respect to Army SGT 

Ian Gelig of Stevenson Ranch who was 
killed in Afghanistan

 Freddy Escobar, Director

UFLAC Executive Assistant Maria Riggs Shows 
Support  for ILWU, Local 30 Rio Tinto Miners at the 

British Consulate

William “Dallas” Jones

http://www.IAFF.org
http://www.IAFF.org
http://democrats.assembly.ca.gov/members/a23/
http://democrats.assembly.ca.gov/members/a23/
http://arc.asm.ca.gov/member/66/
http://arc.asm.ca.gov/member/66/
http://democrats.assembly.ca.gov/members/a69/
http://democrats.assembly.ca.gov/members/a69/
http://arc.asm.ca.gov/member/26/
http://arc.asm.ca.gov/member/26/
http://arc.asm.ca.gov/member/25/
http://arc.asm.ca.gov/member/25/
http://arc.asm.ca.gov/member/25/
http://arc.asm.ca.gov/member/25/
http://democrats.assembly.ca.gov/MEMBERS/A40/
http://democrats.assembly.ca.gov/MEMBERS/A40/
http://democrats.assembly.ca.gov/members/a01/
http://democrats.assembly.ca.gov/members/a01/
http://arc.asm.ca.gov/member/65/
http://arc.asm.ca.gov/member/65/
http://arc.asm.ca.gov/member/75/
http://arc.asm.ca.gov/member/75/
http://democrats.assembly.ca.gov/members/a39/
http://democrats.assembly.ca.gov/members/a39/
http://arc.asm.ca.gov/member/60/
http://arc.asm.ca.gov/member/60/
http://democrats.assembly.ca.gov/members/a53/
http://democrats.assembly.ca.gov/members/a53/
http://democrats.assembly.ca.gov/members/a56/
http://democrats.assembly.ca.gov/members/a56/
http://democrats.assembly.ca.gov/members/a35/
http://democrats.assembly.ca.gov/members/a35/
http://democrats.assembly.ca.gov/members/a44/
http://democrats.assembly.ca.gov/members/a44/
http://democrats.assembly.ca.gov/members/a79/mainpage.aspx
http://democrats.assembly.ca.gov/members/a79/mainpage.aspx
http://arc.asm.ca.gov/member/29/
http://arc.asm.ca.gov/member/29/
http://www.cpf.org
http://www.cpf.org
mailto:feescobar@uflac.org
mailto:feescobar@uflac.org
http://www.launionaflcio.org/fullstory/2010-04-16/1000-LA-Union-Activists-and-Rio-Tinto-Miners-Picket-British-Consulate-to-End-The-Lockout-/
http://www.launionaflcio.org/fullstory/2010-04-16/1000-LA-Union-Activists-and-Rio-Tinto-Miners-Picket-British-Consulate-to-End-The-Lockout-/
http://www.launionaflcio.org/fullstory/2010-04-16/1000-LA-Union-Activists-and-Rio-Tinto-Miners-Picket-British-Consulate-to-End-The-Lockout-/
http://www.launionaflcio.org/fullstory/2010-04-16/1000-LA-Union-Activists-and-Rio-Tinto-Miners-Picket-British-Consulate-to-End-The-Lockout-/
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 Senator Mark DeSaulnier
  On March 11th, Senator Mark 
DeSaulnier (D - Antioch) 
amended his SB 88 to address 
an issue important to California 
firefighters and their families. 
Prior to the incorporation of 
these amendments,  SB 88 had 
contained language relating to 
m u n i c i p a l b a n k r u p t c y 
proceedings.

  Existing law requires spouses 
of fallen firefighters to transfer a 
firefighter license plate to their 
name upon the death of their 
spouse, within 60 days of the 
firefighter's death. As amended, 
SB 88 eliminates the current 60-
day transfer period. SB 88 also 
allows other specified survivors 
to elect to keep the plate for 
personal memorabilia purposes 
in the event there is no surviving 
spouse.
 Further, the amendments 
increase the fees paid by 
firefighters when acquiring or 
renewing a firefighter license 
plate in an amount that is in line 
with other specialty plates. In 
doing so, additional revenue 
would be generated for the 
purpose of sustaining the 
California Fire Foundation, 

w h i c h i s t h e n o n - p r o f i t 
organization charged with 
maintaining the California 
Firefighters Memorial in Capitol 
Park. Etched in the Memorial's 
limestone walls are the names of 
over 1000 men and women who 
relentlessly put themselves in 
the face of danger every day, 
protecting the people and 
property of the great state of 
California.

 The California firefighter 
license plate program was 
designed and created by the 
C a l i f o r n i a P r o f e s s i o n a l 
Firefighters.  Using an image 

from the 1991 box 
o f f i c e h i t , 
"Backdraft," the 
C a l i f o r n i a 
firefighter license 
plate has become 
a key trademark 
within the fire 
service; enabling 

o n l y a c t i v e a n d r e t i r e d 
firefighters to purchase these 
plates for display on their 
automobiles, trucks, trailers and 
motorcycles.
  The money collected through 
the license plate program goes to 
the California Firefighters' 
Memorial Fund,  which provides 
critically needed assistance to 
the California Fire Foundation, a 
n o n - p r o f i t 5 0 1 ( c ) ( 3 ) 
organization. The Foundation is 
responsible for, among other 
t h i n g s , m a i n t a i n i n g t h e 
California Firefighters Memorial 
located in Capitol Park, which 
was unveiled in 2002 to honor 
our state's firefighters who have 
made the ultimate sacrifice in 
their call to duty.  Further, the 
Foundation is charged with 
conducting ceremonies honoring 
the fallen and their families each 
year at the Memorial site.
  The Foundation is also charged 
with organizing special public 
benefit programs, such as 
providing emergency assistance 
and support to the families of 
fallen firefighter.  It is also 

involved in an array of victim 
assistance and public education 
projects,  including Firefighters 
On Your Side - a statewide 
p rogram educa t ing every 
population and language group 
about fire safety.
  SB 88 is currently awaiting 
referral to an Assembly policy 
committee.
  For more information contact 
CPF Legislative Director Amy 
Howard.

E d i t o r ’s N o t e : Va l e r i e 
Lawrence,  widow of Captain II 
John E.  Lawrence, wrote a 
letter in support of SB-88 after 
she received notice that her 
Firefighter License Plates 
would be taken away after the 
loss of her husband.  Valerie 
was very moved by the support 
of CPF at the California 
F i re f igh ter Memor ia l in 
Sacramento

Firefighter License Plates for a Surviving Spouse

Frank Lima (2nd Vice-President) escorts Peggy Just (James Just)

Adam VanGerpen, John Tohill, Frank Lima, Kevin Johnson, Mike Tobey, Alphonso Mackey, Tony Gamboa

Valerie Lawrence (John Lawrence), Peggy Just (James Just), Sandra Marquez (Willie Dunn) 

California Firefighter 
Memorial in Sacramento

LAFD Color Guard
Luis Vargas  

Valerie Lawrence and Harold 
Schaitberger

  More than 1,000 uniformed 
firefighters, family members and 
d i g n i t a r i e s f r o m a c r o s s 
California gathered at the State 
Capitol in Sacramento to pay 
tribute to those who paid the 
ultimate price protecting life and 
property.
 Eighty-two Firefighters were 
honored this year, including 3 
from LAFD (Just, Dunn, and 
Lawrence).  UFLAC members 
served as escorts for the family 
members and as Flag Bearers for 
our fallen.  The procession of 
uniformed personnel was a very 
moving tribute.  
  LAFD’s Color Guard showed 
their pride and commitment by 
standing tall for hours on end, 
both in the practice and actual 
ceremony.  Thank you for your 
dedication to the Los Angeles 
City Fire Department. 

 Governor Schwarzenegger gave 
a moving speech in which he  
characterized Willie Dunn as the 
Life of the Party, a man who 
always had a smile on his face.
  IAFF President Schaitberger 
also spoke at the ceremony and 
had a lengthy discussion with 
Va l e r i e L a w r e n c e w h i c h 
managed to put a smile on her 
face.
 The California Fire Foundation  
d i d a n o u t s t a n d i n g j o b 
memorializing our fallen heroes.   
The annual Memorial Ceremony 
honors firefighters who died in 
the line of duty, either from 
traumatic injuries in the field or 
from job-related causes.  This is 
a very humbling event that 
everyone should try to attend at 
least once in their lifetime.  
By Adam VanGerpen, Editor

Kev

Tony Gamboa (Director) escorts Sandra Marquez (Willie Dunn)

http://dist07.casen.govoffice.com/
http://dist07.casen.govoffice.com/
http://dist07.casen.govoffice.com/
http://dist07.casen.govoffice.com/
http://leginfo.ca.gov/pub/09-10/bill/sen/sb_0051-0100/sb_88_bill_20100311_amended_asm_v97.pdf
http://leginfo.ca.gov/pub/09-10/bill/sen/sb_0051-0100/sb_88_bill_20100311_amended_asm_v97.pdf
http://dist07.casen.govoffice.com/
http://dist07.casen.govoffice.com/
http://www.cafirefoundation.org/go/cff/
http://www.cafirefoundation.org/go/cff/
http://capitolmuseum.ca.gov/VirtualTour.aspx?Content1=1416&Content2=1430&Content3=1304
http://capitolmuseum.ca.gov/VirtualTour.aspx?Content1=1416&Content2=1430&Content3=1304
http://capitolmuseum.ca.gov/VirtualTour.aspx?Content1=1416&Content2=1430&Content3=1304
http://capitolmuseum.ca.gov/VirtualTour.aspx?Content1=1416&Content2=1430&Content3=1304
mailto:ahoward@cpf.org?subject=SB%2088
mailto:ahoward@cpf.org?subject=SB%2088
mailto:ahoward@cpf.org?subject=SB%2088
mailto:ahoward@cpf.org?subject=SB%2088
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Photos By:  Adam VanGerpen, Editor
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“Firefighter of the Year”

Negotiating Team Perseveres 
 Continued from Page 1
  It should be remembered that, 
for most of the past year, the 
City was attempting to impose 
p e r m a n e n t r e d u c t i o n s i n 
pensionable categories of pay 
while also trying to force upon 
us some very divisive salary 
disparities and a particularly 
dangerous and unfair condition 
of employment demanded by 
Department management.  Your 
negotiating team couldn’t and 
didn’t blink.  
 The City’s ongoing fiscal 
d i ff icu l t ies have recent ly 
presented all employee groups 
with the realities of concession 
bargaining for the first time in 
several decades.  Your Team 
consistently stated to City and 
Department management that, 
while we fully appreciated the 
financial situation faced by the 

City,  we would not accept that 
Firefighters and Paramedics 
could be expected to make 
sacrifices not required of other 
City employees, particularly 
police officers.  We further 
asserted that we would not allow 
the City to gain by latching on to 
the ridiculous (and self-serving) 
concessions being publicly 
o f f e r e d u p b y c e r t a i n 
o p p o r t u n i s t s i n o u r o w n 
bargaining unit.  In the end, and 
u l t i m a t e l y a r m e d w i t h a 
favorable fact-finder’s report, we 
were able to convince the City to 
withdraw its most onerous 
demands and agree with us that a 
temporary partial deferral of 
holiday pay and the modest 
suspension of a minor benefit 
was the best way forward.  In 
these respects, our new MOU is 
on par (although not identical) 

with the two year agreement 
made between the City and the 
Police Protective League last 
October.  Our agreement is for 
one year and we will soon be 
back in negotiations.  There is 
considerable pressure at this 
time on all other employee 
groups to revisit their current 
contracts.
  On a personal note, I would 
like to thank the dedicated 
members of your Negotiating 
Team.  They are Andrew Fields, 
Tony Gamboa, Paul Gilbrook, 
Mark Kleckner, Frank Lima, 
Lance Matthews, Ted Nonini, 
Brendan O’Connor, Dave 
Pimentle,  David Sifuentes, and, 
lastly, a friend during my whole 
adult lifetime, Jobe Leon, who 
retired from his long and 
unselfishly fraternal LAFD 
career immediately after helping 

us finish the contract.  He was 
and is a real friend to all 
Firefighters right up to the last 
day.  It should be known, also, 
that our approach to negotiations 
was always (and by design) a 
two-pronged stategy and we 
never could have sustained our 
posi t ions without UFLAC 
President, Pat McOsker giving 

them force and life in his daily 
lobbying activity at City Hall.  
Finally, and most importantly,  to 
be thanked is the vast majority 
of the Membership who, by their 
patience, intelligence,  and 
maturity, allowed us to finish 
our task.
By Mike McOsker
Business Representative 

UFLAC members fill James A. Perry Labor Hall 
to Capacity at Ratification Meeting

LAFD Raises Over $150,000 for MDA in Fill-the-Boot Campaign

  On April 16, 2010 UFLAC 2nd 
Vice President Frank Lima 
helped kick off the annual 
MDA Fill-The-Boot Campaign.  
Joining him on the steps of City 
Hall were several individuals 
living with muscular dystrophy.  
 UFLAC wishes to thank 
everyone who participated in 
and/or supported the recent three 
day Fill-the-Boot fundraiser for 
t h e M u s c u l a r D y s t r o p h y 
Association.  Thanks to your 
combined efforts this year, the 
LAFD has raised over $150,000.         
 The money LAFD members 
raised - through the generosity 
of the public - will go to a great 
cause. The MDA provides 
comprehensive medical services 
to tens of thousands of people 

with neuromuscular diseases at 
some 230 hospital-affiliated 
clinics across the country.  Their 
research programs annually fund 
over 400 individual scientific 
investigations in search of cures 
for these diseases; and their 
support programs provide 
needed comfort to countless 
individuals and their loved ones.
  Our donation to MDA will be 
made on live TV during the 

annual Jerry Lewis Labor Day 
Telethon.  We urge you to tune 
in and enjoy watching as fruits 
of your labor are added to those 
o f t h o u s a n d s o f I A F F 
firefighters across the United 
States and Canada, and put 
toward this very worthy cause.

UFLAC Deeply Saddened by the 
Loss of Officer Robert J. Cottle

  On April 13, 2010, a memorial 
was held honoring Robert “RJ” 
Cottle, the LAPD’s first officer 
to die in combat in Afghanistan. 
The Queen of Our Lady 
Cathedral in downtown Los 
Angeles was filled to capacity 
with uniformed personnel. It 
was an amazing tribute to a man 
who always strove to be the best 
in all he did.  SGT MAJ Cottle 
was a Force Recon Marine with 
4th Recon and an elite member 
of LAPD’s S.W.A.T,  “D” 
Platoon.

 SGT MAJ Cottle was the 
epitome of a Marine and SWAT 
Officer.  He lived by the 
Marines’ Core Values of Honor, 
Courage, and Commitment.  
  The SWAT officers and 
Marines who served with RJ 
describe a man who was always 
calm, confident, controlled, and 
in charge.  SGT  MAJ Paul 
Hayes said, “RJ is a hero we all 
should strive to emulate.”
  The officers and members  of 
United Firefighters of Los 
Angeles wish to offer our 
heartfelt condolences to the 
family and friends of Robert 
“RJ” Cottle.  Thank you for your 
service to our city,  and our 
country.
By Adam VanGerpen, Editor

By: Adam VanGerpen, Editor
(USMC SGT 1993-1997)

Robert “RJ” Cottle
LAPD SWAT / USMC SGTMAJ

www.mda.org

1st Vice President Paul Gilbrook and 
AFL-CIO President Richard L. Trumka 

discuss labor issues in Washington D.C. 

UFLAC President McOkser is interviewed by A.M. 640 News Radio about Alt. Budget

LAFFA President David Frelinger presents 
award to Terry S. Cooper

AFL-CIO President

http://www.mda.org
http://www.mda.org
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Photos By: Adam VanGerpen, Editor

LAFD Mourns the Loss of LAPD SWAT Officer R.J. Cottle
     UNITED FIREFIGHTERS

LOS AIIGELES CITY
Local ll2 IAFF AFLCIO-CLC

April 13,2010

Paul M Weber, President
Los Angeles Police Protective League
1308 V/. 8th Street, Suire 400
Los Angeles, CA 90017

Dear President Weber,

The United Firefighters of Los Angeles City are deeply saddened to learn of the loss of your
brother, Officer Robert J. Cottle. From what we have learned in the days since his passing, both
the circumstances of his death and the manner in which he lived his life are inefutable evidence
of his dedication and heroism.

As you know, all too often in our professions we are forced to say goodbye to friends and
coworkers who lose their lives while protecting others. How doubly tragic this loss must be for
you and your members, in that Offrcer Cottle lost his life while protecting others thousands of
miles from Los Angeles and from those who loved him. I can't imagine anything being quite so
brave and selfless as serving simultaneously as a member of the LAPD and the United States
Marine Corp. Thank God for men like Robert J. Cottle.

Please let me know if there is an¡hing that the United Firefighters of Los Angeles City can do
for you, your Executive Board or your membership in this time of sadness. In the mean time, the
family of Officer Cottle and all of you will be in our thoughts and prayers. May he forever rest
in peace.

Fraternally,

of

l57t
DE'

Pr>¡
Pat McOsker
President

PM/mr
opeiu #537

BEVERLY BOULEVARD, SUITE 201 LOS ANGELES, CALIFORNLA90026-5704 TELEPHONE (800) 252-8352 FAX (2t3) 250-5678
o<&zc
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2009-2010 UFLAC
Executive Board

PRESIDENT
  Pat McOsker, Engineer . . . . . . .  . . . . Fire Station 101-A

FIRST VICE PRESIDENT
  Paul Gilbrook, Apparatus Operator . . . . UFLAC Office

SECOND VICE PRESIDENT
  Frank Lima, Captain II . . . . . . . . . . . . Fire Station 69-B

TREASURER
  Brian Hishinuma, Captain II . . . . . . .  Fire Station 49-A

SECRETARY
  David Pimentle, Captain / Paramedic . . . .UFLAC Office

DIRECTORS
  Freddy Escobar, Apparatus Operator . Fire Station 26-C
  Mike Tobey, Captain / Paramedic . . . . . . . . . . . EMS 1-C

  Chuong Ho, Firefighter/Staff Assistant . .Fire Station 33-B
  Tony Gamboa, Apparatus Operator . . . .Fire Station 38-C
  Rey Delgado, Firefighter/Paramedic . . . Fire Station 42-B

BUSINESS REPRESENTATIVE
Mike McOsker, Retired Engineer . . . . . . . . . UFLAC Office

EAP DIRECTOR
  Nancy Mraz, CEAP . . . . . . . . . . . . . . . . . . . . UFLAC Office

      Jeff Harris,  MST, CEAP, Asst. Director. . . . UFLAC Office
EDITOR

Adam VanGerpen, Firefighter/Paramedic . . .Fire Station 75-A

Services Directory
Department of Fire and 

Police Pensions
360 East Second Street, Suite 
400 Los Angeles, CA 90012 

(213) 978-4545 
www.lacity.org/pen

ACTIVE MEMBERS
Applying for a 

Service Pension 
(213) 978-4575

Applying for a 
Disability Pension
 (213) 978-4500

Applying for 
DROP participation

 (213) 978-4568

Buying Back Time
 (Academy Time, Bad Time, 

Prior Service) 
(213) 978-4522

Contribution Statements
 (For Divorce, Loans, 

Verification of Contribution) 
(213) 978-4522

Pre-Retirement Planning 
Seminars

 (213) 978-4522

Refund of Contributions 
(213) 978-4522

Domestic Partner Information 
(213) 978-4522

RETIRED MEMBERS
Name, Address & Telephone 

Number Changes
 (213) 978-4575
Cost of Living

 (213) 978-4495
Direct Deposit

 (213) 978-4495
Tax Withholding 
(213) 978-4495

1099Rs 
(Year-end tax statements)

 (213) 978-4420
Health/Dental Subsidy 

(213) 978-4560
Health/Dental Plans:

Fire Relief (Health Only) 
(800) 244-3439

UFLAC
(800) 252-8352

General Membership Meeting
9:00 a.m., May 19, 2010, Wednesday,

 “C” Shift Working
9:00 a.m., June 16, 2010, Wednesday, 

“A” Shift Working
Location – James A. Perry Labor Center

1571 Beverly Blvd., Los Angeles, CA 90026

Refreshments and Free Parking Available

If You See An Error..
  The Los Angeles Firefighter 
strives to maintain accuracy and 
fairness in all stories, graphics, 
photographs, and other copy that 
appears in our union newspaper. 
It is our practice to correct errors 
in the issue immediately 
following their discovery.
If you have a correction or 
clarification request, please call 
the UFLAC office at 800-252- 
8352 or email the editor: 

adamvfire@gmail.com

Check UFLAC
Website 

For latest news, 
information and 

possible meeting 
date changes

www.uflac.org

This emblem on the masthead of any labor publication certifies that the publication is a 
member in good standing of the International Labor Communications Association and 

is bound to observe the ILCA Code of Ethics

IAFF and AFL-CIO affiliates have prior approval to reprint or excerpt articles in the 
Los Angeles Firefighter — Please include credit line.

 Note: Photos and cartoons may not be reprinted without the expressed written 
permission of the photographer or artist.

The Los Angeles Firefighter
(ISSN #0190-7573) 

Local 112, IAFF, AFL-CIO-CLC
 Official Publication of United Firefighters of Los Angeles City is 

Published Bi-Monthly 
Periodical Postage paid at Los Angeles, CA 

Known Office of Publication is 
United Firefighters of Los Angeles City, 

1571 Beverly Blvd., Los Angeles,
 California  90026-5798

 POSTMASTER: Send Address Changes to The Los Angeles Firefighter 
1571 Beverly Blvd. 

Los Angeles, CA 90026-5798

Union Office Phone Numbers 
Administration: 

(213) 895-4006 - (213) 485-2091 - Toll Free (800) 252-8352

Benefits:
(213) 895-4990 

FAX: (213) 250-5678
Website: www.uflac.org

EAP Office: (213) 895-0910 or (800) 252-8352
EAP FAX: (213) 481-1038

EAP 24 Hr. Help Line
Answering Service: (213) 250-1212
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Los Angeles Firefighter Newspaper Staff
 Adam VanGerpen - Editor

avangerpen@uflac.org
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Adam VanGerpen

This union newspaper is printed by a union printer on union-made recycled paper

Union Stewards Needed
  We are in the process of reorganizing and updating our Union 

Stewards Program. It is our goal to have a Union Steward at every 
work location. Current and prospective Stewards are requested to 

contact UFLAC Secretary David Pimentle at the 
James A. Perry Labor Hall: (800) 252-8352.

Newspaper Mailing List
If you are receiving this newspaper and have a change of address or would 
like to be removed from our mailing list, please call the union office at 
1-800-252-8352, Ext. 208 or clip and mail this note to:

UFLAC Local 112
Attn: Maria

1571 Beverly Blvd.
Los Angeles, CA 90026-5798

  Name __________________________________________ 
  Address ________________________________________ 
  City ___________________________________________     
  State______________________ ZIP_________________

 Station Stewards

Name          Assignment
Mark B. Stafford	
 	
 	
 	
 FS 001 - A
David Braun	
 	
 	
 	
 FS 001 - B
Mario A. Garcia 	
 	
 	
 	
 FS 005 - A
Nicholas A. Gonzales	
 	
 	
 FS 007 - A
Mark Kleckner 	
 	
 	
 	
 FS 008 - C
Felipe Villegas           	
      FS 009 - A
Adrian Vasquez 	
 	
 	
 	
 FS 009 - C
Kevin Willis 	
 	
 	
 	
 FS 010 - C
Jacob Ryan	
 	
 	
 	
 FS 011 - A
Gregory C. Malais	
	
 	
 	
 FS 011 - C
Cameron R. Kennedy 	
 	
 	
 FS 015 - A
Edward Larini	
 	
 	
 	
 FS 015 - C
Hector Hernandez	
	
 	
 	
 FS 021 - C
John Maestri	
 	
 	
 	
 FS 029 - A	

Craig Poulson	
 	
 	
 	
 FS 033 - A
Joseph Smith	
 	
 	
 	
 FS 034 - C
Christopher Martinez	
 	
 	
 FS 037 - C
Richard Shortle	
 	
 	
 	
 FS 038 - C
Ruben Terrazas	
 	
 	
 	
 FS 042 - C	

John Balich	
 	
 	
 	
 FS 043 - B
Charles E. Garcia Jr.	
 	
 	
 FS 044 - A
David Raya	
 	
 	
 	
 FS 044 - B
Brian Wall! ! ! ! FS 046 - A!
Chris Stellern                             	
  FS 047- B      
Steven Meiche                                   	
  FS 049 - C
Jose Holguin Jr	
      FS 058 - B
Ed Campos 	
 	
  FS 064 - A
John Marasco	
 	
  FS 066 - A
Anthony R. Temple 	
 	
 	
  FS 066 - C
Marc Samama	
 	
  FS 069 - A
Raymond Cuevas 	
 	
  FS 069 - B
Shawn Connolly	
 	
  FS 071 - B
Adam M. Van Gerpen	
 	
  FS 075 - A
Daniel Castillo 	
 	
  FS 075 - C
Francisco “Frank” Hurtado	
 	
  FS 076 - C
Scott Carter	
 	
  FS 079 - A
Brendan O’Conner	
 	
  FS 080 - C
Benjamin Guzman	
 	
  FS 083 - C
Thomas Chamberlain	
 	
  FS 084 - A
Charles Herrera	
 	
  FS 085 - C
Jeff Rickey 	
 	
  FS 087 - B
Oliver Fry	
 	
  FS 088 - C
Daniel Mattera	
   	
  FS 090 - B
Christopher Contreras 	
 	
  FS 092 - A
Steven Brunett	
 	
  FS 093 - A
Samuel Magno	
 	
  FS 093 - C
John Caredenas 	
 	
  FS 094 - A
Rigo Arellano	
 	
  FS 094 - C
Alicia Mathis	
 	
  FS 096 - A
James Krebs 	
 	
  FS 096 - B
Dario Reyes 	
 	
  FS 098 - B
George James	
 	
  FS 102 - C
Robert Perez	
 	
  FS 103 - A
Glen Kratkin	
 	
  FS 104 - B
Harold Hix	
 	
  FS 111 - B
Keith Massey	
 	
  FS 112 - A
John Donato	
 	
  FS 112 - C
Sidney Chambers 	
 	
  TECH SECT - S
John Vigil	
 	
  TECH SECT - S
Scott Miller	
 	
  VALLEY PUB - S
Russell Rawls	
 	
  VALLEY PUB - S

May / June 2010

Station Stewards Meetings 
Time: 7:30 a.m. 

Prior to Monthly Membership Meetings 
(Same Location as the Membership Meeting)

 

http://www.lacity.org/pen
http://www.lacity.org/pen
http://www.uflac.org
http://www.uflac.org
mailto:avangerpen@uflac.org
mailto:avangerpen@uflac.org
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By Chuong Ho, 
Director

 Long-term care, although 
e x t r e m e l y i m p o r t a n t , i s 
something many of us rarely 
think about.  It has been reported 
that nearly half of all Americans 
will need some form of long-
term care at some point in their 
lives.  The six-figure annual 
costs of long-term care can 
derail your financial plans and 
drain your lifetime savings, 
thereby leaving your spouse and 
family with little to live on.
   As previously noted, long-term 
care isn’t something we like to 
think about. Nevertheless, 
getting informed – and avoiding 
c o m m o n l o n g - t e r m c a r e 
blunders – is essential if you 
want to stay in control of your 
resources, leverage your assets, 
and direct your future health care 
needs.
BLUNDER #1: Denial - “I’ll 
never need long-term care.”

  Maybe not, but if you live a 
long life, then there’s a good 
chance you will need long-term 
care.  Approximately 69% of 
people currently turning 65 years 
of age will require some form of 
long-term care in the home, in a 
residential care facility,  or in a 
s k i l l e d n u r s i n g f a c i l i t y.  
Furthermore, the need for long-
term care is not limited to the 
elderly. About 12 mill ion 
Americans in our younger age 
groups (under 65) currently need 
long-term care due to chronic 
illnesses and/or injuries (such as 
strokes, spinal cord injuries, 
multiple sclerosis, etc.).   

BLUNDER #2:

 Misconception - “My health 
insurance or Medicare will pay 

for my long-term care 
services.”

 Many people believe that 
Medicare will pay for any long-
term care services that they may 
need. While Medicare overall 
pays for approximately 20% of 
the long-term care services in the 
United States, it only pays under 
specific circumstances.  If the 
type of care you need does not 
meet Medicare's rules, Medicare 
will not pay.  Generally 
speaking,  Medicare, along with 

your own private medical 
insurance, typically does not 
cover the type of long term care 
that most of us need and 
therefore, planning is critical. 
 Most employer-sponsored 
private health insurance or 
managed care plans follow the 
same general rules as Medicare. 
Reimbursement extends only to 
skilled, short-term, “medically-
necessary” care. 

BLUNDER #3: 

Miscommunication - “My kids 
want to take care of me.”

  Of course they will, assuming 
they live in the same city and 
their family is on board, but do 
you really want them to?  Many 
people don’t fully understand the 
level of service and commitment 
required to care for an elderly 
loved one over the long term.  
  While the offer to care for an 
ailing parent is a loving gesture, 
many children discover they are 
not fully prepared to supply that 
care when the time comes. If 
your children work and/or have 
families of their own, will they 
have the time, strength and/or 
money to care for you as well?  
  It’s important you ask yourself 
if having your children care for 

you (or being your sole care 
provider) is what you really 
want? 
BLUNDER #4: 

Miscalculation - “I will just 
self-insure.”

 The costs of long-term care, 
which can range from paid in-
home care to services in a 
nursing home or assisted living 
facility, can be quite staggering. 
What does this care really cost?
  In 2008, the national average 
cost for these long-term care 
services in a private nursing 
home was app rox ima te ly 
$79,000 per year.  In-home care 
can cost an average of $43,680 
each year. Assisted living 
facilities cost an average of 
$3,241 per month and can reach 
up to $82,956 annually. These 
substantial costs will quickly 
d e p l e t e y o u r n e s t e g g , 
compromise your retirement 
savings and disrupt your estate 
plans. (Prudential, Research 
Report-Long Term Care Cost 
Study, 2009).
  The future cost of long-term 
care cannot be accurately 
predicted. Assuming an annual 5 
percent increase in the cost of 
care, the potential average 
annual cost will be $210,154 

twenty years from now. Those 
annual costs thirty years from 
now, at the same rate of increase, 
will be $342,319. 
  You can self-insure and accept 
the open-ended risk of paying 
m o r e i n a n u n c e r t a i n 
marketplace. Alternatively, you 
can choose instead to minimize 
the risk and leverage your 
money by paying less up front 
for long-term care insurance.

BLUNDER #5: 

Delay - “I will get long-term 
care insurance later, when I’m 

more likely to need it.”
  The older you are, the more 
expens ive long- te rm care 
insurance becomes, and it may 
ultimately prove unaffordable. 
Also, the longer you wait, the 
greater the chance your health 
has declined to the point that it is 
difficult to qualify for coverage.
  For all of these reasons, it is 
vitally important to investigate 
your long-term care options 
early, even if you decide to wait 
to buy a policy. This way, you 
will have the information and 
the numbers you need to make 
an informed decision which may 
significantly affect your family’s 
well-being. 

Big Money Blunders with Long-Term Care

By Paul Gilbrook
1st Vice President

  It is with mixed emotions that I 
report on the well deserved 
retirement of Captain II Jobe 
Leon -  sadness that he is 
leaving us and pride and 
admiration for an outstanding 
career with the LAFD and his 

unwavering service to the 
UFLAC membership.  Brother 
Leon was elected to the UFLAC 
Negot ia t ing Team, was a 
UFLAC Trustee, and was 
proudly elected to the UFLAC 
Executive Board as a Director 
for 2 terms.
 Jobe began his career on 
January 29, 1978 at the young 
age of 19 years old.  After 
graduating from Drill Tower 40, 
Jobe began a long career in a 
multitude of duties.  He became 
a front line scuba diver at fire 
station 111,  promoted to Fire 
Inspec to r in Commerc ia l 
Industrial, promoted to Captain I 

i n 1 9 8 8 , t r a n s f e r r e d t o 
Hazardous Materials Unit 
Commander, then onto Central 
P u b l i c A s s e m b l y U n i t 
Commander.  Jobe promoted to 
Captain II in 1998, after serving 
at fire station 47.  Jobe became 
We s t P u b l i c A s s e m b l a g e 
Commander for a year then 
transferred back to 47- B, where 
I worked with him as an A/O on 
Truck 47.  Working with Jobe  
was a great experience for me.   
He was always calm, easy 
going, honest and a true friend.  
Jobe always put his needs 
s e c o n d b e h i n d t h o s e o f 
everybody else.  Aside from all 
the hours working at the fire 

h o u s e a n d h i s u n i o n 
involvement, Jobe also ran the 
explorer post at 47’s.  On top of 
that, almost every shift young 
men and women would show up 
to the station for mock entrance 
interviews put on by Jobe lasting 
several hours each shift.  If that 
was not enough Jobe, on his 
days off, ran the High School 
Recruitment Program for 7 
years.  This entailed going to 
schools and talking to young 
men and women from East Los 
Angeles, Pacific Palisades, San 
Pedro, the valley and all over the 
city about the benefits of a 
career with the LAFD.

Jobe retired April 1, 2010 
serving over 32 years in the 
LAFD.  We have all benefitted 
f r o m h i s c o m p a s s i o n , 
brotherhood, and friendship,  I 
know I did.
  Please join me in wishing Jobe, 
his wonderful wife and 3 sons in 
a long and happy retirement.

UFLAC Director Jobe Leon Retires

Dear Mr. Gilbrook:
  Thank you for talking time in 
your schedule for our recent 
meeting.  Considering the 
increasingly few free minutes in 
the day, I am grateful that we 
were able to connect.
  Please know that I look 
forward to continued discussion 
regarding collective bargining 
and labor rights for firefighters.  
As always,  please do not hesitate 
to contact my office should you 
have any further questions or 
comments.  I appreciate you 
keeping in touch.
Wishing you all the best,
XAVIER BECERRA
Member of Congress

Dear Los Angeles Firefighter,
  It was with great sadness that I 
read of Jim Perry’s death.  After 
reading the article in the March/
April 2010 issue I see that my 
connection to him was simply 

the way he lived life, that the 
brotherhood and fraternal bond 
of Unionism link us all.
  H i s s o n J o h n w a s a 
Journeyman member of this 
Local Union.  When John 
suffered a closed brain injury in 
an altercation and was unable to 
continue at our trade, Jim 
contacted me and began to pay 
his monthly dues because he 
said “it was the right thing to 
do”.  That was after I counseled 
him on not to because it 
appeared that the injuries would 
preclude a return to work.   And 
in what appears to be typical 
Perry fashion, he put my name 
on your mailing list and sent me 
an LAFD t-shirt.
  UFLAC Local 112 and all the 
labor have lost a mentor and a 
giant.  Hopefully everyone who 
was touched by his passion will 
carry it forward to all who 
follow.
Fraternally,
Daniel V. Dyrdahl
Financial Secretary - Treasurer
Carpenters Local 1977

Dear Mr. Gilbrook,
  In the November/December 
issue of The Los Angeles 

Firefighter,  with disbelief, I read 
Jim’s article detailing the 
shameful way the widow of one 
of your members was treated by 
AFLAC.  This truly is an 
example of why we need health 
insurance reform now.  
  By co-incidence, at our early 
November Executive Board 
meeting, we had a representative 
f r o m A F L A C m a k e a 
presentation to us asking to meet 
with our membership regarding 
an insurance plan which he said 
is tailored to public safety 
workers.  Last Monday he called 
m e t o s e c u r e s u c h a n 
appointment; I explained the 
situation to him regarding your 
widow and let him know in no 
uncertain terms that we are 
honoring your request to boycott 
AFLAC and he would not be 
meeting with our members under 
any circumstances.  You might 
be interested in knowing his 
response to me was, “Hmmm, I 
wonder if that’s why I haven’t 
been getting any return calls 
from firefighters.”
Thanks for the great information 
you provide through your fine 
publication!
Sincerely,
Barry Marchisio, Secretary
Palo Alto Fire Fighters
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November 13, 2009 
 
Mr. Jim Perry 
Editor, The Los Angeles Firefighter 
1401 N. Santa Barbara Drive 
Minden, Nevada 89423-7411 
 
Dear Mr. Perry: 
 
I am pleased that the claims issue discussed in the November/December issue of The Los 
Angeles Firefighter has been resolved to everyone’s satisfaction.   
 
Aflac has the highest respect and admiration for our nation’s firefighters.  We insure literally 
thousands of these brave men and women across the country and make a solemn promise to 
be there for them and their families in their time of need.  At Aflac, we see no greater calling. 
 
Paying claims is a top priority at Aflac.  We typically pay claims in three days or less and I am 
proud of the fact that last year in the United States we paid nearly $2 billion in claims.  I can tell 
you that our commitment was more-than evident in the aftermath of 9/11 when we set up a 
specific unit inside the company to expedite benefits to those firefighters and their families 
affected in New York.  We even took the extra, unprecedented step of paying claims on policies 
that had merely been applied for, but were not yet in force. 
 
I am happy we were able to personally deliver these claims checks to Mrs. Lawrence.  I want to 
assure you that Aflac is currently reviewing the benefits of this policy so that sudden cardiac 
arrests events are paid.  It is simply the right thing to do and anything else would have been 
unacceptable to me.   
 
On behalf of Aflac, we express our condolences to Mrs. Lawrence and her family on their loss.  
We also extend our sympathies to the many colleagues and friends of Captain Lawrence. 
 
I also want to thank you for being a strong advocate for the men and women (and their families) 
of the Los Angeles Fire Department.  In you, they have a true friend. 
 
Sincerely, 
 
 
Daniel P. Amos 
 
Daniel P. Amos 

Aflac Resolution


